
 
 

800 West Main Street  |  Whitewater, WI 53190  |  www.uww.edu/asa 

2015-2016 ACADEMIC STAFF ASSEMBLY – SPECIAL MEETING 
12:00PM - 1:30PM ON 16 MARCH 2016 

HYER 142 

 

 Networking [12:00 to 12:15]  

 

1. Urgent/Priority Business 

 

a. Guest Speaker/Presentation(12:15  – 12:45): Whitney Henley – Update on Tobacco Task Force Proposal 

b. Guest Speaker/Presentation (12:45 – 1:15): Jodi Hare-Paynter –Discussion of Proposed Academic Calendar 

c. Parking Appeals Committee Report [Ehlen for Stephenson] 
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University of Wisconsin-Whitewater Tobacco Policy 

I. Policy Purpose 

The purpose of this policy is to provide guidance regarding tobacco usage on campus and to establish a 

campus culture of wellness and environmental responsibility that promotes a tobacco-free future. This policy 

applies to all faculty, staff, students, contractors and vendors at all times on all University of Wisconsin-

Whitewater campus property. 

II. Policy Background 

A representative task force was created in 2013 to review tobacco policies at the University of Wisconsin-

Whitewater. After a substantial review of evidence from peer institutions, health experts, and policy 

stakeholders at UW-Whitewater, the task force recommended and proposed a 100% tobacco-free policy.  

The University of Wisconsin-Whitewater acknowledges that tobacco use in any form, active and passive, is a 

significant health hazard. In light of the health risks, and in support of a safe and healthy learning and working 

environment, the University of Wisconsin-Whitewater has set the following tobacco policy to complement 

Wisconsin State Statute and current campus policies in University Housing, Intercollegiate Athletics and 

Intramural Athletics.  

III. Definitions 

“Campus property” refers to college-owned or leased properties; and campus-owned, -leased, or -rented 

vehicles. This includes but is not limited to all university streets and sidewalks, parking lots, landscaped areas, 

outdoor athletic facilities, and recreational areas; as well as lectures, conferences, meetings and social and 

cultural events held on campus property or campus grounds.  

“E-cigarette” means any electronic device, such as one composed of a heating element, battery and/or 

electronic circuit, which provides a vapor or aerosol of nicotine or any other substances, and the use or 

inhalation of which simulates tobacco use. The term includes any such device, whether manufactured, 

distributed, marketed, or sold as an e-cigarette, e-cigar, e-pipe, e-hookah, or vape pen, or under any other 

product name that fits this description. 

“Tobacco cessation product” is any product approved by the Food and Drug Administration (FDA) to aid 

individuals with quitting tobacco use. Approved products include prescription medicines as well as over-the-

counter products such as skin patches, lozenges and gum. The FDA does not consider e-cigarettes or electronic 

vaping devices to be a safe nicotine delivery system. These products are not considered to be “tobacco 

cessation products.” 

“Tobacco product” means any product made or derived from tobacco that is intended for human 

consumption, including any component, part, or accessory of a tobacco product, including but not limited to 

cigarettes, cigars, pipe tobacco, hookah tobacco, snuff, chewing tobacco, dipping tobacco, bidis, blunts, clove 

cigarettes, or any other preparation of tobacco; and any product or formulation of matter containing 

biologically active amounts of nicotine.  
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IV. Policy 

Wisconsin State Law indicates that individuals are prohibited from smoking within 25 feet of entrances to 

public spaces and inside of public places. In addition to abiding by state law, the University of Wisconsin-

Whitewater has adopted specific policies regarding tobacco use by multiple departments including University 

Housing, Intercollegiate Athletics and Intramural Athletics.  

The tobacco campus policy expands upon and works in conjunction with existing state law and university 

policies. This policy indicates that the use of tobacco products is not allowed on campus property.  

Success of this policy depends upon the cooperation of all faculty, staff, students, and visitors to voluntarily 

comply with the policy, in an effort to promote a healthy and clean environment in which to work, learn and 

live. The success of this policy will depend on the courtesy, respect, and cooperation of users and non-users of 

tobacco products. Please refer to Wisconsin state laws and additional campus policies to learn about 

regulations regarding enforcement and penalties of violating those regulations. Violations of state law do 

violate Chapter UWS 17 and may warrant additional sanctions.  

This policy does not apply to the following categories of use (these exemptions do not apply to other campus 

policies and state laws):  

a. Nicotine replacement products approved by the FDA (e.g. patches, gum, products for similar purposes) 

are allowed for use on campus to support people in the process of overcoming nicotine addiction 

b. The practice of cultural activities by American Indians that are in accordance with the American Indian 

Religious Freedom Act, 42 USC, sections 1996 and 1996a 

c. Sponsored research projects in education or clinical instruction or university-sponsored artistic 

performances  

d. Use of tobacco in personal vehicles 
 

University Responsibilities 

To be determined by governing bodies and administration.  

Members of the campus community are responsible for reading and understanding tobacco control policies 

and laws and communicating this policy to visitors and others within their areas of responsibility. Supervisors 

will not take action against employees who choose not to comply with this voluntary policy.  

IV. Related Documents 

Boundary Map 

Wisconsin Legislature: 101.123 

Wisconsin Legislature: Chapter UWS 17 

University Housing Policy 

Athletics Policy 

Intramurals Policy 

2014 Chancellor’s Tobacco Task Force Recommendation 

Survey Results 

UW System Chapter 17 

https://docs.legis.wisconsin.gov/statutes/statutes/101/I/123
http://www.uww.edu/housing/policies
http://www.uww.edu/housing/policies
https://docs.legis.wisconsin.gov/statutes/statutes/101/I/123
https://docs.legis.wisconsin.gov/code/admin_code/uws/17
https://docs.legis.wisconsin.gov/statutes/statutes/101/I/123
https://docs.legis.wisconsin.gov/code/admin_code/uws/17
http://www.uww.edu/housing/policies
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Tobacco Policy Supporting Documents 

Frequently Asked Questions 

What if my question is not addressed? 

Please direct any questions, comments or concerns to <<insert contact info>>.  

Policy 

Why did UW-Whitewater make this change? 

UW-Whitewater strives to support a safe and healthy learning and working environment for all of our 

students, faculty, staff, and visitors. Tobacco use and secondhand smoke can increase a person's risk for 

heart disease, cancer, and respiratory problems, just to name a few. According to the Surgeon General 

(http://www.surgeongeneral.gov/library/reports/secondhandsmoke/secondhandsmoke.pdf), there is 

no safe exposure level to secondhand smoke. Adoption of a tobacco-free campus policy results in 

favorable changes in the campus culture surrounding tobacco use. Use decreases and social norms and 

perceptions improve 

(http://tobaccofreecampus.org/sites/default/files/resources/PreventiveMedicine_EffectofSFCampusPoli

cyonCollegeStudentsSmokingBehaviorsandAttitudes.pdf). 

A representative task force was created in 2013 to review tobacco policies on campus. After a 

substantial review of evidence from peer institutions, health experts, and policy stakeholders at UW-

Whitewater, the task force recommended (insert link) and proposed a 100% tobacco-free policy. 

What does “tobacco-free campus” mean? 

Tobacco products and tobacco delivery devices (regardless of substance used) are not to be used in any 

facility or on the grounds of UW-Whitewater. This includes property that is owned or controlled by UW-

Whitewater, which includes parking lots and sidewalks. A campus map can be found by clicking on the 

"Boundary Map" link in the menu to the left. 

To whom does this policy apply? 

All university employees, students, and visitors of UW-Whitewater. 

Does the policy apply to visitors to campus? 

Yes. Organizers and attendees at public events, such as conferences, meetings, public lectures, social 

events, cultural events and sporting events using university facilities are expected to voluntarily comply 

with the tobacco policy. Organizers of university events are responsible for communicating that UW-

Whitewater is a tobacco-free campus. 

Are designated smoking areas available? 

http://www.surgeongeneral.gov/library/reports/secondhandsmoke/secondhandsmoke.pdf
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No. Designated smoking areas are not consistent with the philosophy of the policy. UW-Whitewater’s 

tobacco policy is intended to create a healthy environment to live, work, and learn. Please see this 

campus map [link forthcoming] that identifies the campus boundaries. 

What about individual or civil rights? 

This policy supports the rights and privileges of both users and non-users alike. The university has the 

authority to regulate the use of campus property.  Please note this though is a voluntary policy, 

compliance is expected. Additionally, there are exemptions regarding the use of tobacco as part of 

cultural activities by American Indians that are in accordance with the American Indian Religious 

Freedom Act, 42 USC, sections 1996 and 1996a. It is hoped that members of the campus community will 

support a campus culture of wellness and environmental responsibility. 

What products are included in the policy? 

Any product made or derived from tobacco that is intended for human consumption, including any 

component, part, or accessory of a tobacco product, including but not limited to cigarettes, cigars, pipe 

tobacco, hookah tobacco, snuff, chewing tobacco, dipping tobacco, bidis, blunts, clove cigarettes or any 

other preparation of tobacco; and any product or formulation of matter containing biologically active 

amounts of nicotine is included in this policy.  

Why is smokeless tobacco included in the ban since there are not secondhand smoke effects? 

Establishing a comprehensive policy that includes all forms of tobacco is more equitable, easier to 

enforce and has better health outcomes. The policy consistently addresses health issues, because there 

is no safe form of tobacco. The makers of smokeless tobacco would have people believe that their 

products are safer than cigarettes and can even be used as an aid in quitting smoking. The fact is that 

chewing tobacco and snuff contain over 28 cancer-causing agents (http://www.cancer.gov/about-

cancer/causes-prevention/risk/tobacco/smokeless-fact-sheet#r1). 

Smokeless tobacco use often creates unwanted and sometimes hazardous waste and byproducts that 

can be spilled both outdoors and indoors. These spills create more cleanup work for campus 

maintenance staff and harm the environment. 

Will the use of e-cigarettes or vaping devices be permitted? 

No. The FDA does not consider e-cigarettes or electronic vaping devices to be a safe nicotine delivery 

system or smoking cessation strategy and their use is prohibited on university property for purposes of 

this policy. See FDA information on e-cigarettes 

(http://www.fda.gov/NewsEvents/PublicHealthFocus/ucm172906.htm). 

Does the tobacco policy prohibit the use of chewing tobacco on campus? 

Yes. The use of all tobacco products, including smokeless tobacco products like chewing tobacco and 

snuff, is prohibited on all university property or in university vehicles. 

http://www.cancer.gov/about-cancer/causes-prevention/risk/tobacco/smokeless-fact-sheet#r1
http://www.cancer.gov/about-cancer/causes-prevention/risk/tobacco/smokeless-fact-sheet#r1
http://www.fda.gov/NewsEvents/PublicHealthFocus/ucm172906.htm
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Are clove cigarettes (Bidis or Kreteks) permitted? 

No. The use of clove cigarettes is prohibited by the tobacco policy. The CDC reports that smoking clove 

cigarettes is associated with an increased risk for lung damage. See CDC information on clove cigarettes 

(http://www.cdc.gov/tobacco/data_statistics/fact_sheets/tobacco_industry/bidis_kreteks/). 

Will the use of tobacco-free hookahs be allowed on campus? 

No. Hookahs, sometimes called water pipes, are prohibited by the tobacco policy. While some tobacco-

free smoking materials are available for use in hookahs, there is insufficient research data to support 

that they are safe for use and that they will not pose a health risk to others. See CDC information on 

hookahs 

(http://www.cdc.gov/tobacco/data_statistics/fact_sheets/tobacco_industry/hookahs/index.htm). 

Is the university requiring that people quit using tobacco products? 

No. However, current tobacco users are encouraged to explore this option. The university is committed 

to supporting all students and employees who wish to stop using tobacco products with cessation 

resources. Students, faculty and staff choosing to continue using tobacco products may do so, but are 

asked to voluntarily comply with the policy and do so only on their own time and in areas not owned, 

operated, leased, occupied or controlled by UW-Whitewater. Personal vehicles are not considered to be 

property of UW-Whitewater.  

Enforcement 

How will this policy be enforced? 

Success of this policy depends upon the cooperation of all faculty, staff, students and visitors to 

voluntarily comply with the policy, in an effort to promote a healthy and clean environment in which to 

work, learn and live. The success of this policy will depend on the courtesy, respect and cooperation of 

users and non-users of tobacco products. Please refer to Wisconsin state laws and additional campus 

policies to learn about regulations regarding enforcement and penalties of violating those regulations. 

Violations of state law do violate Chapter UWS 17 and may warrant additional sanctions.  

What is the purpose of a policy with voluntary compliance?  

The purpose of this policy is to provide guidance regarding tobacco usage on campus and to establish a 

campus culture of wellness and environmental responsibility that promotes a tobacco-free future. This 

goal can be met without punishing individuals who choose to continue their tobacco use on campus 

property.  

What should I do if I see someone using tobacco on university grounds? 

Campus community members are not required to intervene if they see individuals using tobacco on 

campus property. If you do choose to say something to an individual using tobacco on campus property, 

please do so in a friendly and welcoming manner. The following are suggested scripts that you may use: 

http://www.cdc.gov/tobacco/data_statistics/fact_sheets/tobacco_industry/bidis_kreteks/
http://www.cdc.gov/tobacco/data_statistics/fact_sheets/tobacco_industry/hookahs/index.htm
https://docs.legis.wisconsin.gov/statutes/statutes/101/I/123
https://docs.legis.wisconsin.gov/code/admin_code/uws/17
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Example Script #1: 

Situation: You see a person using tobacco products on UW-Whitewater property. 

Response: "Hello. I want to make you aware that we are a tobacco-free campus. Tobacco products are 

prohibited on our grounds. We would appreciate if you would not use tobacco products while visiting 

our campus. Thank you for your cooperation." 

  

Example Script #2: 

Question: "Where am I allowed to smoke?" 

Response: "If you need to smoke or use tobacco products you will need to leave the campus. You can 

find a map to help you identify university property online (at www.uww.edu/TobaccoFreeCampus)." 

 

Example Script #3: 

For registration, pre-admission, and office staff who are speaking to students and families prior to a UW-

Whitewater campus visit: "I'd like to let you know that our campus is a tobacco-free environment. We 

work hard to support a safe and healthy learning and working environment for everyone at UW-

Whitewater." 

 

Violations of state law and other campus policies may be directed to appropriate individuals or 

departments. 

 

What should managers/supervisors do if one of their employees violates the policy? 

 

This is a voluntary compliance policy. No sanctions shall be imposed upon employees who violate the 

policy. Supervisors will not take action against employees who choose to not comply with this policy.  

What will the university do if there are reported concerns by owners of property adjacent to campus 

involving the accumulation of tobacco litter or other complaints? 

 

Business owners and other property owners adjacent to university properties are encouraged to bring 

questions and concerns to <<insert contact info>>.  

 

Will the enforcement strategy ever change to punish individuals who violate the policy? 

 

No. This policy is based on voluntary compliance. If the campus community wishes to adopt a different 

policy with a stricter enforcement strategy, that policy would need to go before the Chancellor and the 

Governing bodies for approval.  

 

In accordance with state law, smoking is prohibited within twenty-five (25) feet of all building entrances, 

air intakes, operable windows or other designated areas as well as within public places.  This policy is 

enforceable by University Police Services. University Housing, Intercollegiate Athletics and Intramural 

Athletics maintain and enforce their own tobacco policies.  
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Boundaries 

 

What are the campus boundaries? 

 

Please see this campus map [link forthcoming] that identifies the campus boundaries. The boundaries 

include any property owned, operated, leased, occupied or controlled by UW-Whitewater.  

 

In areas where the campus boundary is a city street, campus property typically ends before the sidewalk 

on the side closest to campus. However, there may be adjacent city streets where the sidewalk, or part 

of the sidewalk, is campus property. Regardless, individuals are encouraged to not stand on any public 

city sidewalk and use tobacco as this act blocks pedestrian traffic. 

 

Are university parking lots included in the tobacco policy? 

 

Yes. All parking lots on university grounds are covered by the tobacco policy. Personal vehicles are not 

considered to be property of UW-Whitewater and are considered an exemption under this policy.  

 

Are recreational facilities, such as the intramural recreation fields, included in the tobacco policy? 

 

Yes. All recreational facilities, including the intramural and club fields, are subject to the tobacco policy. 

Compliance is voluntary in these areas during recreation; however, Intramural and Club Sports 

participants are subject to the rules of play as designated by the Office of Recreation Sports and 

Facilities during Intramural and Club Sports competitions and tournaments. 

 

Does the tobacco policy apply at university-sanctioned events or sporting activities which occur off 

campus property? 

 

The tobacco policy applies only to university owned, operated, leased, occupied or controlled property. 

Events or activities scheduled elsewhere are bound by the policies or rules of the event coordinator or 

property manager. 

 

 

 

Cessation 

 

What resources are available to help those who want to quit using tobacco products? 

 

Assistance to students, faculty and staff to overcome addiction to tobacco products is made available 

through University Health and Counseling Services. See the Cessation Resources page [link forthcoming] 

for more information and available resources. 
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How should I respond if someone I know expresses interest in quitting tobacco? 

 

Congratulate them on the first step towards quitting, then let them know there are many free resources 

available to them including individual counseling. More information is available on the Cessation 

Resources page [link forthcoming]. 

 

I’m not affiliated with the university. Where can I get help to quit smoking? 

 

Many resources exist to help you make this step toward a healthier lifestyle.  Check out some of your 

options on the Cessation Resources page [link forthcoming]. 

 

I’m trying to quit; can I use nicotine replacement gum or patches to help? 

 

Yes, forms of approved nicotine replacement therapy such as gum and patches are permitted under the 

terms of this tobacco policy as recognized cessation strategies. 

 

Communication 

 

How is this policy being communicated to campus groups and to potential visitors? 

 

Efforts to publicize the new tobacco policy that takes effect August 1, 2016, will be varied and on-going. 

These include campus-wide e-mail communications, information on UW-Whitewater websites, student 

and staff presentations, and notification in print materials. Signs will be posted at building entrances and 

exits, in all parking lots, and at designated points in and around campus identifying the University of 

Wisconsin-Whitewater as a tobacco-free campus. 

 

How will people know that the University of Wisconsin-Whitewater is a tobacco-free campus? 

 

Signage indicating the University of Wisconsin-Whitewater is a tobacco-free campus will be posted in all 

building entrances and exits, within parking lots and at key points across campus. 

 

Below is an example of possible language for announcements at university public events: 

 

"The University of Wisconsin-Whitewater is a tobacco-free campus.  Smoking or use of tobacco products 

including e-cigarettes and electronic vaping devices is not allowed on campus property or in any facility. 

Thank you for your cooperation." 

 

Are there signs to tell people they can’t use tobacco? 
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Notices bearing the message "Tobacco-Free Campus" and symbols for tobacco products are posted at 

major university vehicular, pedestrian and building entrances. However, the tobacco policy applies to all 

university property whether or not a notice or sign is posted. 

 

How should managers and supervisors talk to employees about the policy? 

 

It is recommended that managers and supervisors inform all employees of this voluntary policy. 

Supervisors are expected to communicate the university's tobacco cessation assistance opportunities to 

interested employees. Please keep in mind that this is a voluntary compliance policy. No sanctions shall 

be imposed upon employees who violate the policy.  

Cessation Resources 

General Tobacco Cessation (smoking and tobacco): 

UW-Whitewater University Health and Counseling Services offers free counseling services to students 

and employees and has Quit Kits for people trying to quit using tobacco.  Click here for more 

information.  

Wisconsin Tobacco Quit Line 

The Wisconsin Tobacco Quit Line offers free, 24/7 confidential, non-judgmental coaching and 

information about how to quit tobacco. Quit coaches help each caller develop an individualized quit 

plan, call 1.800.QUIT.NOW or visit http://www.ctri.wisc.edu/quitline2.html.  

Tobacco Free U 

Offers information about the various types of tobacco, how to help a friend or family member quit using 

tobacco, how to develop a plan to quit using tobacco and descriptions of various medications that can 

help with quitting.  Visit http://www.tobaccofreeu.org/.  

Smoking Cessation: 

Become an EX 

The EX Plan is a free smoking cessation program based on scientific research and practical advice from 

ex-smokers.  It isn’t just about quitting smoking. It’s about re-learning life without cigarettes. It uses a 

three-step process, re-learning habit, re-learning addiction, and re-learning support.  Through these 

three steps, users can get extra help from the Ex Community visit http://www.becomeanex.org/.  

Freedom from Smoking® Online Program 

Freedom From Smoking® Online, is a program specifically designed for adults who want to quit smoking.  

This website sets users up in support groups of 8-10 people for eight sessions. The sessions focus on 

providing information about nicotine and replacement therapy techniques, because no one program is 

http://www.ctri.wisc.edu/quitline2.html
http://www.tobaccofreeu.org/
http://www.becomeanex.org/
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effective with every person visit http://www.lung.org/stop-smoking/how-to-quit/freedom-from-

smoking/.  

Smokeless Tobacco Cessation: 

My Last Dip 

This site is for smokeless tobacco users. Users need a username and password to become members of 

the site. The site itself is a web-based research project website used to evaluate ways to help people 

quit using smokeless tobacco. When a user goes to the site, there are daily polls asking various 

questions about smokeless tobacco use visit http://mylastdip.com/.  

Kill the Can 

This site is dedicated to helping people quit dip, smokeless and chewing tobacco.  This site offers an 

online community of people dedicated to quitting smokeless tobacco and to supporting each other's 

struggles with a powerful and persistent addiction visit http://www.killthecan.org/.  

National Institute of Dental and Craniofacial Research (NIDCR) 

This site is intended to help you make your own plan for quitting by offering information about the 

dangers of smokeless tobacco, understanding addiction, myths and truths about smokeless tobacco and 

ways to develop a quit plan as well as struggles tobacco users go through as the cessation process 

progresses visit 

http://www.nidcr.nih.gov/OralHealth/Topics/SmokelessTobacco/SmokelessTobaccoAGuideforQuitting.h

tm.  

 

  

http://www.lung.org/stop-smoking/how-to-quit/freedom-from-smoking/
http://www.lung.org/stop-smoking/how-to-quit/freedom-from-smoking/
http://mylastdip.com/
http://www.killthecan.org/
http://www.nidcr.nih.gov/OralHealth/Topics/SmokelessTobacco/SmokelessTobaccoAGuideforQuitting.htm
http://www.nidcr.nih.gov/OralHealth/Topics/SmokelessTobacco/SmokelessTobaccoAGuideforQuitting.htm
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Letter to Campus Neighbors 

<<PDF on letterhead>> 

Dear UW-Whitewater Campus Neighbors:  

 

Effective August 1, 2016, UW-Whitewater, in collaboration with city administration, took a proactive 

step in maintaining a safe and healthy environment by adopting a policy that prohibits the use of 

tobacco products in all buildings, parking areas and on campus. It applies to all students, faculty, staff, 

and campus visitors and is being enforced through voluntary compliance.  

 

According to the U.S. Surgeon General, there is no safe level of exposure to secondhand smoke and 

tobacco use is the leading cause of preventable disease in the United States. The only way to prevent 

exposure to secondhand smoke was to prohibit its use on campus. As an institute of higher learning, 

UW-Whitewater is obligated to provide a healthy environment for students, faculty and staff to live, 

learn and work. Twenty other regional UW campuses have also adopted smoke-free or tobacco-free 

policies.  

 

The UW-Whitewater Tobacco-Free Campus Implementation Committee is charged with implementing 

this policy effectively and efficiently. It also reviews issues as they arise and works to help resolve them. 

You may know that some UW-Whitewater community members have chosen to leave campus to smoke. 

This practice has negatively impacted some of our campus neighbors who are rightly concerned. 

Campus neighbors need not allow people to smoke and litter on their property. If you want a yard sign 

discouraging persons from smoking and littering on your property, please contact University Health and 

Counseling Services (see below). We appreciate your help and support as we implement this important 

policy.  

 

To learn more about the policy, please visit the Tobacco-Free Campus website at 

http://www.uww.edu/tobaccofreecampus/, which has information on the policy, boundaries, resources 

and frequently asked questions.  

 

For more information or questions about the policy, contact one of the following Implementation 

Committee members:  

 

Dr. Richard Jazdzewski, Director, University Health and Counseling Services 

jazdzewr@uww.edu; 262-473-1305  

 

Whitney Henley, Wellness Coordinator, University Health and Counseling Services 

henleyw@uww.edu; 262-472-1860 

 

Sincerely, 
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Denise Ehren, chair, called the meeting to order at 9:33 a.m. 

Present: Karen Brueggeman, Denise Ehren, Liz Woolever, Mary Kaster, Dean Look, 

Jody Marquardt, Amy Sexton, Ruth Stradinger, Linda Marx, Hermie Snorek 

 

Quorum present: Yes 

Absent:  

Unfinished Business 

None 

 

New Business 

Jody motioned to approve the November 5, 2015 council minutes, Mary seconded the 

motion, approved unanimously.  

 

Chair’s Report:    

 

Council Seat Opening: Mike Sacco has resigned his seat on the council. Council will 

request volunteer to fill the seat. Ruth will post on the USC website.  

 

SPBC:  

- Consultant will be on campus December 14th. They plan on picking up where 

they left off, The subcommittees will compile data for presentation.  

 

UW-System Strategic Plan:  

- Has started phase two. Will discuss strategic plan at UW-System Representatives 

meeting tomorrow with President Cross.  

 

ELARC:  

- Heard two reports in November, will hear one more in December.  

- LEAP Day will be on February 29, 2016.  

 

Higher Learning Commission: 

- Preliminary report is that we passed.  

- Final report will be available in a couple months.   
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Academic Plan:  

- Have been meeting with administrative councils and gathering more 

information.  

 

Tobacco Task Force:  

- Denise and Linda, as representatives to the Tobacco Task Force, gave an update 

on the current recommendations for tobacco campus policy.  

- It was noted the policy is still requesting a complete campus tobacco-ban which 

the USC voted not to approve in December 2014.   

- Linda motioned to approve, in the spirit of inclusion and acceptance of diverse 

lifestyle choices, to support a ban within the interior of University owned or 

leased buildings only, and within 25 feet of the exterior doors of University 

owned or leased buildings, the use of all tobacco products including electronic 

and vape pens, cigarettes, hookahs, and other smokeless tobacco 

products.  Hermie seconded the motion, unanimously approved.    

 

UW-System Representative Update:  

- Next telepresence meeting is December 9th 

- Representative meeting is tomorrow in Madison 

- Advisory committee will be forming to address compensation and titling  

- Denise shared information on proposed changes to retirement age and to 

formula method for calculating WRS retirement benefits. 

 

Vice Chair Report:  

 

Inclusive Excellence: Meets next week Monday 

 

Innovation Task Force:  

- Meeting bi-weekly 

o Current focus to look at how to collect information from campus and 

community and how to evaluate this information.  

o They may request ideas be submitted via the web and have some sort of 

online evaluation process or voting platform.  

o They will have resources online  

o Two focuses at present, Academic and Operational  
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Treasurer Report:  

- Jody reported on current budget. Linda motioned to approve Treasurer’s report, 

Wes seconded the motion, approved unanimously 

 

Grant/Fundraising:  

- Jody and Liz reported on current activities. Jody met with UC to discuss vendor 

event. They are planning event for end of January or early February.  

- Discussed process for inviting vendors, they will present invite to University 

Staff first and then other university employees and finally to others in the 

community.  

 

Programming:  

- Liz reported on current activities. The committee met this week Tuesday. Mary 

stepped down as co-chair, Amy Sexton volunteered to be co-chair with Liz.  

- The committee discussed charge from Denise to hold conference next year.  

- Working on creating survey to rate interest in topics/time allotted, etc. 

- They are following up with other campuses to see what they have done.  

- Requested members to ask others to join the committee.  

 

Campus Events Planning Committee:  

- Tricia sent report for distribution to council.  

o They are discussing changes to some annual events, possibly combining 

some events, some events may no longer be held.  

o The council discussed pros and cons of combining events.  

 

Employee Recognition:  

- They are working on building the award nomination form, Jody will send out to 

council for feedback.  

 

Outreach:  

- Meeting next week, will be working on creating survey to send to all employees 

who took the tour to request feedback.  

 

UPS Policy: Ruth reported on current committee activities.  

- Three policies are currently with administration 

o Performance Management 

o Voluntary Reassignment 

o Shared Governance Participation 
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- Ruth will be meeting with Jeff Arnold today to review policies 

- Ruth is working with the HR workgroup on procedures for policies.  

 

Elections:  

- No updates.  

 

Bylaws:  

- No updates. 

 

Chancellor Liaison Report:  

- Chancellor is traveling much of January, please be aware of time constraints for 

availability.  

- Meetings with donors is high priority 

 

Worksite Wellness:  

- Met last month, discussed bringing in speaker/demonstrator for cooking demo.  

 

HR Liaison Report: Amy reported on current items.  

- Amy reported on changes due to Affordable Care Act requirement. 

- HR must notify all new employees of marketplace.  

- There is some difficulty in estimating lump sum hourly rate, anyone working 

over 30 hours a week has to be offered healthcare.  

- There may be changes to student employee work hours rules.  

 

Website Comment:  

- None 

 

Other Business:  

General Members Meeting: Will hope to hold in first part of February, Karen will look 

for room availability for the UC.  

 

Ruth motioned to adjourn the meeting, Mary seconded the motion, meeting adjourned 

at 11:37 a.m.  

Respectfully submitted, 

Karen Brueggeman, USC Secretary 



 

 
Session 02 of Senate 2016                                                             University Center Room 259 

 

Monday, February 8th, 2016 – 7:00pm  

 

I. Call to Order at 7:00pm  

II. Pledge of Allegiance led by Speaker Chester 

III. Roll Call 

Senators Roll Call 

Arshem, Alexander (O) Absent - 

Unexcused 

Bryan, Samuel (O) Present 

Chester, Braden (D) Present 

 

Emmett, Rob, (O) Absent - Excused 

Gentle, Adam (O) Present 

Gilmore, Chris (O) Tardy – 7:50 PM  

Goedderz, Ryne (O) Present 

Mathes, Samantha (O) Present 

Mende, Jake (O) Present 

O’Connell, Michael (O) Present 

Wunderlin, Thomas (D) Present 

Paaasewe, George (O) Absent - Excused 

Patel, Roshani (E) Present 

Rusch, Noah (A) Present 

Sanders, Gary (D) Present 

Thommes, Bryan (D) Present 

Unmacht, Ashley (E) Present 

Wade, Eric (O) Absent - 

Unexcused 

Young, Anna (O) 

O’Dell, Keely (E) 

Beltran-Maldanado, Berenice (A) 

 

Present 

Present 

Present 

 

 

IV. Special Orders  

A. Appointment to Off-Campus Seat (1 Open Seat)  

i.   No candidate present 

V. Approval of Agenda and Minutes  

A. Agenda 

i. Moved by Senator Unmacht 2nd by Senator Bryan, Voice vote. Approved. 

B. Minutes from February 1st, 2015 

i. Senator Thommes moved to table until February 15th Meeting, 2nd by Sen 

Rusch till the 15th of February. Voice Vote, Motion Carried. 

VI. Student Issues and Concerns 
Under this section no formal action will be taken, although issues raised may become a part of a future agenda. Participants 

will be allotted a 3 minute speaking period. Topics on this agenda may not be discussed in this section; however, participants 
are welcome to speak to agenda items as they appear in subsequent sections. 

VII. Speakers  
A. ConnectUWW-Kim Clarksen-C&LD- Rescheduled to February 22nd 

VIII. Reports 



A. Internal Committee Reports 

B. External Committee Reports 

i. RHA Report  

A. Danny Marzhal- Upcoming event this Tuesday 

a.  New Year, New You.  6pm - 8pm in Esker 108  

B. Electing NCC on Wednesday 

C. Discussion on ice machines in the Residence Halls 

D. RHA is discussing Emergency Light in 6 pack 

C. Officer Reports – See attached reports  

i. Present Hetz  

A. Pizza with Chancellor Tuesday Feb. 16th 6-7:30pm Esker 108 

ii. Vice President Kroeze 

iii. WSG Adviser – Ms. Jan Bilgen 

A. Apply for Campus Awards through ConnectUWW  

iv. E-Board Reports 

A. Student Affairs Director – Mr. Poad  

a. Involvement Fair will take place on Tuesday Feb. 9th, 2016 

@ 10am-2pm in the Hamilton Room.  

B. Academic affairs Director – Mr. Donlin 

C. Public Relations Director – Mr. Kind  

a. Ordered PR Magnets  

D. Financial and Entrepreneurship Director – Mr. Frigo  

a. Yielded to Sen. Mende about the CDA meeting regarding 

grocery store in Whitewater-looking at Co-op concept.  

Survey coming soon.   

E. Intergovernmental Affairs Director – Mr. Barbour 

a. Gender Neutral Bathroom bill won’t be looked at this 

session. 

b. Blue Books available upon request. 

c. Primary for WI on April 5th. 

F. Sustainability Director – Mr. Chinavare 

a. Start collecting Bike Share fines this week. 

b. Bike at Involvement Fair tomorrow. 

c. Upcycle contest at Eco-Fair on Thursday April 21st 9am-

2pm in the UC Hamilton Room.  

v. WSG Clerk – Vacant 

vi. Deputy Speaker – Sen. Thommes  

A. Start using scanner for office hours 

B. Constituent Meetings, Drumlin tomorrow 5-7 

C. Esker Thursday 5-7 

D. Friday 3-5 for Off-Campus UC table D 

E. At-Large Senators able to go to any Constituent meetings 

vii. Parliamentarian – Sen. Gilmore (Excused Absence)  

viii. Speaker – Sen. Chester 

A. Retreat February 18th 6pm-10 pm In Hyland Hall 1314 (Mandatory) 

IX. Unfinished Business  

X. New Business 

A. Tobacco Taskforce Policy Proposal -Whitney Henley( See Presentation and Policy 

attached) 

B.  Question and Answer 

i. Sen. Young asked a question regarding usage statistics after policy 

implementation at other campuses.  

ii. Thommes stated that USC will not be endorsing this policy and Faculty 
Senate Has refused in the past. 

iii. Sen. Goedderz asked when no punishment is being implemented, how do 

you plan on making it work? 



A. –Signage and campaign only to create a culture change 

iv. Sen. O’Connell asked about state laws regarding the enforcement of the 

policy and associated penalties, but its voluntary-may warrant additional 

sanctions. 

A. -State law is different than common area smoking. 

v. Mr. Poad asked about stats such as when people normally start using 

tobacco?- 

A. Don’t know year by year, but it’s a good question are students 

starting to smoke before or after coming here. 

vi. Ms. Bilgen asked about chapter 17, and stated this policy is not very clear 

would rather it say this is clearly a voluntary policy and needs to say there 

is NO sanction. 

vii. Mr. Chinavare expressed concerns about false advertising, when there is 

no real enforcement.  

viii. Mr. Frigo asked about system survey in 2015 for UW system. Survey 

sample was very low and twice the number of female respondents. Last 

question on page 62 over representation of female respondents to sway in 

favor.  Will this be fixed? 

A. Ms. Henley- it is biased to females, but what is response rate of 

men?  In favor was 57%. When looking at tobacco free campus 

many campuses go for a referendum, but numbers rule in favor of 

tobacco free campus every time.  Strong majority want a tobacco 

free campus.  We can talk data all day but a majority want a 

tobacco free campus. 

ix. Sen. Mende asked about signage funding? What if  grants from The 

American Lung Assc. are not enough?  

A. FPM was confident that American lung would cover it in full.  

x. Sen. Thommes asked “wouldn’t this policy hurt the vape shop downtown?” 

and other economics factors?- 

A. Ms. Henley- We’ve looked at admission, and this wouldn’t affect it, 

but it may hurt the vape shop but we don’t know if other campuses 

have done that type of study. 

B. Mr. Jazdzewski-Applications still increase.  

xi. Sen. Young asked “The taskforce talked about safety for students that 

were smoking but had the task force talked about alienating students who 

smoke? 

A. Ms. Henley- The theme of taskforce is not to negatively affect 

people, and to encourage people who are trying to quit to quit.   

B. Mr. Jazdzewski – If we can stop one person from starting smoking 

or getting cancer it’s worth it, we are not trying to alienate anyone 

xii. Sen. Rusch asks that it’s not encouraging people to quit, just telling them 

they can’t because its bad, saying they are doing it and its bad and they 

are bad for doing it would it be better put as Campus statement instead of 

policy? 

A. Its intended as a message of health- RJ 

B. I am against the use of the “tobacco ban” phrase, like employers it 

is a bad term let’s just have a healthy campus environment-WH 

xiii. Danny Marzhal: As a student who wants to be informed, 6 years down the 

road, are you going to communicate this is a culture change or just say 

this is a tobacco free campus?  

A. –users might look at sign and at website, incorporate into tours 

and events-WH  

a. Follow up, DM-other than just saying culture change 
shouldn’t you add that its voluntary EVERY time you bring 

it up?  



b. – Wellness coordinators there is pros and cons to each 

when someone asks about if they will get in trouble… -WH  

c. Voluntary every time isn’t needed since different areas are 

ruled differently-RJ 

xiv. Mr. Frigo asked about committee not asking downtown business about the 

survey, drove to owner of Vape shop downtown and he said he would 

close the business, convenience store said they would also take a heavy 

hit from operation, Whitewater is a city that is struggling, lost a grocery 

store in December this policy will hurt the community, as two separate 

things, any ideas on how we can work together with the community to get 

them involved so that their impact will be measured and considered.  

A. –will it hurt their business? Yes, but we are not stopping people 

from doing it, not sure what response to give to them but we could 

have a committee to address those concerns as they come up.-RJ-  

B. Thinking about original taskforce they talked to city manager and 

other city workers and any change we make about health, pros 

and cons smokers don’t live as long. 

xv. Mr. Chinavare, if the goal is culture change what about signs or education 

not a policy?  

A. –public health and tobacco, we know it’s bad, everyone knows it, 

but we are to the point we tax tobacco and making changes to 

society. It’s unfortunate, it’s an addiction, and we are trying to 

positively influence-WH 

a. Education on campus for people currently using and not 

using?  

i. Most people have a knowledge that it is negative 

but specific things instead of just advertising when 

not reality- will go to personal health and fitness 

and FDA not regulating what is in those cigarettes 

but it will always be some other product-WH as we 

continue to work on individual level-JF 

xvi. Sen. O’Connell, redefining what an e-cigarette is? Based off of FDA as 

nicotine replacement products, some vapors have zero nicotine at all and 

hard to distinguish. 

A. -e-cigarettes, anything could be in them, police and faculty know 

that THC can be put in cigarette., in policy and FAQ’s we talk about 

device because we can’t always know what is in it.-WH 

xvii. Sen. Young, standard of health and not smoking lasting beyond 

graduation, I don’t know what you mention specifically that might look like 

or an idea? 

A.   I think the concept is people are used to smoking on campus and 

having a social connection and smoking, and we hope that will get 

smaller and smaller and say we  don’t do this here.- WH 

xviii. President Hetz 22 campuses?  

A. –other campuses have supervisors that try to correct behavior no 

action should be taken. Many campuses are aware of where we are 

at.  Other health groups on campuses are looking if we decide to 

go tobacco free-WH 

xix. Sen Rusch, Is this an actual written policy or work in progress? 

A. I would say this is a policy Denish Ehlen from USC said this is a 

valid format of policy-WH 

B. Ms. Bilgen, I Respectfully disagree with Denise, take a look at 

special event policy or table policy, mandatory review of these 
policies twice a year, a bunch of things are missing from this policy 

and it’s too vague for most people. 



xx. Sen. Gentle: We are not trying to punish, but will it be more encouraged 

to go up to someone? 

A. Great question, what does that look like, certainly was discussed, 

other campuses have that, taskforce has shied away from that, like 

would people remain respectful in that conversation-WH 

xxi. Mr. Poad: in light of recent years, inventions of e vapes and pens is there 

still a cultural trend that is increasing or going down?-WE do have in 

sample discussions in FAQ, we find most people using ecigs already use 

other tobacco, but other people start with evapes too.  –WH 

xxii. Sen. Gilmore: if this goes through, 4,6,8 years down the road that social 

norm will decrease, when this does go through, people would be willing to 

say don’t do that, there will be a large population of campus that will 

reject this how do you go about this?  

A.  Large is an big word, it’s going to happen and people will take 

pictures smoking with no smoking signs behind them and its 

important to maintain a respectful conversation, Over time people 

will adapt, but it does take time.  We are anticipating some 

backlash 

B. Thommes, moved to conclude Question and Answer and move onto discussion 

i. 2nd by Goedderz, Voice Vote. All approved. 

ii. Speaker Chester calls for recess 8:38 PM . 

iii. Meeting called back to order 8:43PM 

iv. Move into discussion and open floor 

v. Sen. Young discusses not being in favor but point about vape shop and 

businesses making money should be disregarded since industry kills 

people  

vi. Sen. O’Connell moves to not endorse based on lack of distinction of e-cig 

and based on FDA and FDA does not change definitions.  2nd by Sen. 

Thommes. 

A. Discussion, by Sen. O’Connell, bigger definition of e-cig and FDA.  

Friend and I uses e-cig in place of cigarettes and this is just water 

vapor and it’s still considered to be a part of the ‘tobacco family’ 

and if there was a more clear distinction between the two then 

could reconsider.  Not enough clarity with actual enforcement.   

B. Other discussion- Mr. Chinavare agrees with Sen. O’Connell not 

comfortable with claiming campus is smoke free if not actually the 

case, takes away from more productive means, relying too much 

on signage and education should be focusing less on signs. 

C. Mr. Frigo- Supports motion to not endorse tobacco policy, student 

safety but hasn’t been talked about Starin road is a city street and 

islands on it students could smoke on it.  Seems once a month 

someone gets hit by a car in emails and smokers would go there 

since policy does not affect them and this would endanger 

students.  

D. Sen. Young- would not endorse right now but would if things were 

changed such as section about enforcement and what state and 

school are doing, if very clearly it was included that no animosity 

towards students who chose not to comply, signs need to say 

voluntary not enforced, specific goals to keep culture moving 

forward, definitions as mentioned by Sen. O’Connell I would 

support it. 

E. Sen. Mende says stats were misconstrued, new surveys might be 

beneficial but can’t guarantee entire student populous is in favor or 
taking the survey. 



F. Sen. Patel, People don’t take surveys, esker constituent meetings, 

to go box surveys and people were in favor of tobacco free 

campus.  

G. Sen. Gilmore yields to Miss Kats 

a. WSG when voting in leaders, you have campus wide votes 

and past years show that a rare percentage actually votes, 

and a minimal amount of people vote you in.  Yes I agree 

survey is not full representation of survey but body doesn’t 

vote. 

H. Sen. Mende yields to Mr. Marzhal 

I. Ms. Bilgen, should this body want to participate in changes they 

can do it after this motion.   

J. Roll Call Vote 11-4-1 Motion to not endorse Tobacco Free Campus 

carries 

vii. Further Discussion 

A. Sen. Patel asks about another time to present 

a. Sen. Rusch says they don’t need to come back, we can 

revisit it ourselves. 

B. Ms. Bilgen says lots of ways this conversation can continue, will 

you still pursue it.   

C. Sen. Gilmore yields to  Lauren Kats,  

a. It’s what you want and how you want it, Kats has drafted 

legislation saying that WSG supports trying to make 

students living a healthy lifestyle. Asks for senator support.  

More ways than just tobacco to live healthier lives.  OR 

write legislation about tobacco free campus in general, put 

it in writing.  She would be happy to help you write 

Legislation.  Contact info: katsLE19@uww.edu 

D. Kate Kobiek-We are on a taskforce so this is our job to do, our role 

as a member is to create a new policy based on feedback and bring 

it back to the governing bodies, as many as we are requested to. 

E. Sen. O’Dell, has this policy been covered in the campus climate 

committee?-tobacco policy included in that discussion please 

F. Sen. Unmacht yields to Sen. Patel, and every year the policy  

would be brought up. 

 

 

XI. Issues  

XII. Committee Appointments  

XIII. Announcements  

A. RHA tabling at Esker from 4pm -6pm tomorrow  

B. Landscaping & planning committee meeting is this Thursday Feb 11 from 10-11 

am in Hyland 4306. 

XIV. Adjournment 

A. Move to adjourn by Sen. Goedderz 2nd by Sen. Sanders 

B. Meeting adjourned at 9:16 

 
 
 

Individuals in need of accommodations should contact WSGSpeaker@uww.edu as soon as possible. 
 

 
 

Respectfully Submitted,  

 

Allison M. Hetz 

mailto:katsLE19@uww.edu
mailto:WSGSpeaker@uww.edu


WSG President 

WSGpres@uww.edu 

  



S15-16: 01 
 

              Submitted by: Lauren Kats 

 

Sponsored by: Senator Samantha Mathes  

Senator Berenice Beltran-Maldonado 

 Senator Keeley O’Dell 

 

 

Campus Health Act 
 

WHEREAS, Whitewater Student Government serves all students attending the University of Wisconsin - Whitewater; and, 

 

WHEREAS, Whitewater Student Government strives to provide an effective, inclusive and supportive learning and living 

environment for all students attending the University of Wisconsin – Whitewater; and, 

 

WHEREAS, Whitewater Student Government recognizes that students have the absolute authority and right to their own desired 

actions; and,  

 

WHEREAS, Whitewater Student Government understands that students cannot be punished for the use of tobacco on University 

property; and, 

 

WHEREAS, Whitewater Student Government believes that the health and welfare of the students should be of top priority and 

concern; and,                    

 

WHEREAS, Whitewater Student Government believes that good nutrition, quality sleep, daily exercise, and a healthy environment 

are essential for students to live a healthy lifestyle; and, 

 

WHEREAS, 22 college campuses in Wisconsin have already implemented a tobacco free campus policy to protect the well-being of 

students; and, 

 

WHEREAS, University Health and Counseling Services (UHCS) recognizes the benefit of having such a policy on the campus of 

University of Wisconsin - Whitewater as well as advocating for an overall healthy lifestyle; and,  

 

THEREFORE BE IT RESOLVED, That the University of Wisconsin-Whitewater campus community will make strides to move 

toward a healthy and tobacco free campus for the health of those attending and involved with the University; and,  

 

THEREFORE BE IT RESOLVED, That recommendations presented by the Tobacco Taskforce, compromised of representatives 

from across campus, including the four University governing bodies, Athletics, Rec Sports, University Housing, University Police, 

Admissions, University Health and Counseling Services, Marking and Media Relations, Facilities Planning and Management, and 

Risk Management, will be considered and utilized in improving campus health as soon as separately approved by the Whitewater 

Student Government Senate; and,  

 

THEREFORE BE IT FURTHER RESOLVED, that upon the passage of this legislation, Whitewater Student Government will 

advocate to students to live an overall healthy lifestyle including the discontinued use of tobacco products; and,  

 

THEREFORE BE IT FINALLY RESOLVED, This legislation will be forwarded to the Chancellor and the Provost immediately 

upon the passage and signature of the President for implementation in the Fall Semester of 2016.  

 

 

AYES_____________     PASS________________ 

 

NAYS______________     FAIL_________________ 

 

ABSTENTIONS_______________    DATE________________ 

 

TABLED UNTIL_______________ 

 

PRESIDENT’S SIGNATURE ______________________________________________   DATE________________  

 

CLERK’S SIGNATURE __________________________________________________ 



S15-16:02 

Submitted by: Nehemiah J Chinavare 

Sponsored by: Sen. Arshem 

Sen. Gentle, Sen. Mende, Sen. O’Dell, Sen. Rusch, Sen. Thommes, Sen. Young 

 

Student Health and Freedom Act 

 

WHEREAS, Whitewater Student Government serves all students attending the University of 

Wisconsin-Whitewater; and, 

 

WHEREAS, Whitewater Student Government strives to provide an effective, inclusive, and 

supportive learning and living environment for all students attending the University of Wisconsin-

Whitewater; and, 

 

WHEREAS, Whitewater Student Government recognizes that students have the right to make their 

own lifestyle decisions within the boundaries of the law, even if those decisions may be detrimental 

to their personal health; and, 

 

WHEREAS, Whitewater Student Government recognizes the harmful effects of tobacco products on 

human health; and, 

 

WHEREAS, the use of tobacco products is legal in the state of Wisconsin for individuals over the 

age of 18; and, 

 

WHEREAS, the Whitewater Student Government recognizes the responsibility of University Health 

and Counseling Services to provide education and services in order to enhance the lifestyles and 

health of students, faculty, and staff. 

 

THEREFORE BE IT RESOLVED, that Whitewater Student Government strongly urges 

University Health and Counseling Services to pursue increased education for students, faculty, and 

staff regarding the negative health effects associated with tobacco use; and, 

 

THEREFORE BE IT FURTHER RESOLVED, that Whitewater Student Government will 

continue to hear, acknowledge, and consider proposals from the Chancellor’s Tobacco Task Force; 

and, 

 

THEREFORE BE IT FINALLY RESOLVED, that Whitewater Student Government will continue 

to recognize and defend the rights of students, faculty, and staff to pursue legal lifestyle choices as 

they see fit. 

 

AYES_____________      PASS________________ 

 

NAYS______________     FAIL_________________ 

 

ABSTENTIONS_______________    DATE________________ 

 

TABLED UNTIL_______________ 

 

PRESIDENT’S SIGNATURE ______________________________________________ 

 

CLERK’S SIGNATURE __________________________________________________ 



University of Wisconsin-Whitewater Academic Calendar Committee 

Regulations and Policy Framework 

 

Wisconsin Legislature 
 

The Board of Regents is directed to ensure that each institution commences Fall Term classes after 

September 1. 

 

UW System 
 

Regent Policy ACPS-4, in part, stipulates that: 

The contractual academic calendar year shall consist of a full nine months (39 contiguous weeks) 
and shall include not fewer than 34 weeks (170 days) of organized services for students including 
classroom instruction, registration, advising, and examining, with a minimum of 150 days of 
classroom instruction.  Saturdays may be included in the overall classroom instruction count. 
 
The 34 weeks of organized services for students are construed to consist of days and half days of 
organized services.  (In September 1990, Acting Vice President for Academic Affairs, Al Beaver, 
authorized the inclusion of scheduled commencement exercises held on Saturday or Sunday as 
part of the 170 days of organized services.)  Study days may be counted only as an exception on 
a case-by-case basis. 
 
After the institution has determined its calendar and designated periods for instruction, 
registration, advising, examination, and official state holidays, the time remaining which is not on 
the organized calendar shall be used by faculty members for scholarly pursuits and instructional 
development as individual, self-directed professionals. 

 
Spring term commencement is held no earlier than one week prior to the end of the instructional 
staff academic year contractual period.  
 
Due to constraints in the Academic Pay Calendar for UW System, no Academic Year shall last 
more than 273 days. 

 

 

*After piloting a Wednesday start of classes for fall 2015 and then again for this coming fall, 2016; the 

Chancellor has approved the change become permanent. The committee approved the request and all 

academic calendars have been adjusted accordingly. With a Wednesday start of the term, students move-

in on Sunday, participate in orientation activities on Monday and then have college/academic meetings 

and convocation on Tuesday. 
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CALENDAR 2016-17 

Instructional Staff Contractual Period:   August 24 – May 23  

Already Approved                Already Approved 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   

 

FALL TERM 2016 
 

Faculty/Staff Orientation/Registration  August 24 (W) – Sept. 2 (F) 
Labor Day     September 5 (M) 
Classes Begin 7:45 a.m.   September 7 (W) 
First 8-week session ends   October 29 (Sa) 
Second 8-week session begins   October 31 (M) 
Thanksgiving recess begins 5:00 p.m.  November 23 (W) 
Thanksgiving recess ends 7:45 a.m.  November 28 (M) 
Classes end     December 14 (W) 
Study Day - 7:45a.m-4:00 p.m.   December 15 (Th) 
Exam Period Begins 4:00 p.m.   December 15 (Th) 
Commencement    December 17 (Sa) 
Final Day of Term    December 23 (F) 

 

SPRING TERM 2017 
 
Faculty/Staff Orientation/Registration  January 9-13 (M-F) 
Martin Luther King, Jr. Holiday   January 16 (M) 
Classes Begin 7:45 a.m.   January 17 (T) 
First 8-week session ends   March 11 (Sa) 
Second 8-week session begins   March 13 (M) 
Spring Recess Begins 9:00 p.m.   March 17 (F) 
Spring Recess Ends 7:45 a.m.   March 27 (M)  
Mini Break     April 14 (F) 
Classes end     May 6 (Sa) 
Exam Period Begins    May 8 (M) 
Commencement    May 13 (Sa) 
Final Day of Term    May 19 (F) 

 

     Fall Term 2016  8 Administrative Days 
                  82 Teaching Days 
        1 Study Day 
        1 Commencement Day 
        6 Exam Days   = 98 
 
     Spring Term 2017 5 Administrative Days 
                  86 Teaching Days 
        1 Commencement Day 
        6 Exam Days   =  98 
 
          TOTAL              = 196 
 
     WINTERIM 2017 December 29, 30, January 2-6, 9-13 (12 days) 
 
     SUMMER 2017  May 30 – August 19  
       Session 1 May 30 - June 17 
       Session 2 June 19 – July 8  
       Session 3 July 10 - July 29 
       Session 4 July 31 – August 19  
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FALL TERM 2017 
 

Faculty/Staff Orientation/Registration  August 23 (W) – Sept. 1 (F) 
Labor Day     September 4 (M) 
Classes Begin 7:45 a.m.   September 6 (W) 
First 8-week session ends   October 28 (Sa) 
Second 8-week session begins   October 30 (M) 
Thanksgiving recess begins 5:00 p.m.  November 22 (W) 
Thanksgiving recess ends 7:45 a.m.  November 27 (M) 
Classes end     December 12 (T) 
Study Day - 7:45a.m-4:00 p.m.   December 13 (W) 
Exam Period Begins 4:00 p.m.   December 13 (W)) 
Commencement    December 16 (Sa) 
Final Day of Term    December 22 (F) 

 

 
CALENDAR 2017-18 - PROPOSED 

Instructional Staff Contractual Period:   August 23 – May 22  

DRAFT                  DRAFT 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SPRING TERM 2018 
 
Martin Luther King, Jr. Holiday   January 15 (M) 
Faculty/Staff Orientation/Registration  January 16-19 (T-F) 
Classes Begin 7:45 a.m.   January 22 (M) 
First 8-week session ends   March 17 (Sa) 
Second 8-week session begins   March 19 (M) 
Spring Recess Begins 9:00 p.m.   March 23 (F) 
Spring Recess Ends 7:45 a.m.   April 2 (M)  
Classes end     May 9 (W) 
Study Day - 7:45a.m-4:00 p.m.   May10 (Th) 
Exam Period Begins 4:00 p.m.   May10 (Th) 
Commencement    May 12 (Sa) 
Final Day of Term    May 22 (T) 

 

     Fall Term 2017              8 Administrative Days 
                  81 Teaching Days 
        1 Study Day 
        1 Commencement Day 
        6 Exam Days   = 97 
 
     Spring Term 2018 4 Administrative Days 
                  86 Teaching Days 
        1 Study Day 
        1 Commencement Day 
        6 Exam Days   = 98 
 
 
          TOTAL              = 195 
 
     WINTERIM 2018 January 2-5, 8-12, 16-19 (13 days) 
 
     SUMMER 2018  May 29 – August 18  
       Session 1 May 29 - June 16 
       Session 2 June 18 – July 7  
       Session 3 July 9 - July 28 
       Session 4 July 30 – August 18  



 

03/08/16 12:30 PM      DRAFT 

  

 

CALENDAR 2018-19 - PROPOSED 

Instructional Staff Contractual Period:   August 22 – May 21  

 

DRAFT 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

FALL TERM 2018 
 

Faculty/Staff Orientation/Registration  August 22 (W) – Aug 31 (F) 
Labor Day     September 3 (M) 
Classes Begin 7:45 a.m.   September 5 (W) 
First 8-week session ends   October 27 (Sa) 
Second 8-week session begins   October 29 (M) 
Thanksgiving recess begins 5:00 p.m.  November 21 (W) 
Thanksgiving recess ends 7:45 a.m.  November 26 (M) 
Classes end     December 12 (W) 
Study Day - 7:45a.m-4:00 p.m.   December 13 (Th) 
Exam Period Begins 4:00 p.m.   December 13 (Th) 
Commencement    December 15 (Sa) 
Final Day of Term    December 21 (F) 

 

SPRING TERM 2019 
 
Faculty/Staff Orientation/Registration  January 14-18 (M-F) 
Martin Luther King, Jr. Holiday   January 21 (M) 
Classes Begin 7:45 a.m.   January 22 (T) 
First 8-week session ends   March 16 (Sa) 
Second 8-week session begins   March 18 (M) 
Spring Recess Begins 9:00 p.m.   March 22 (F) 
Spring Recess Ends 7:45 a.m.   April 1 (M) 
Mini Break     April 19 (F)  
Classes end     May 11 (Sa) 
Exam Period Begins    May 13 (M) 
Commencement    May 18 (Sa) 
Final Day of Term    May 21 (T) 

 

     Fall Term 2018   8 Administrative Days 
                   82 Teaching Days 
                     1 Study Day 
         1 Commencement Day 
         6 Exam Days   =   98 
 
     Spring Term 2019 5 Administrative Days 
                  86 Teaching Days 
        1 Commencement Day 
        6 Exam Days   =   98 
 
          TOTAL              = 196 
 
     WINTERIM 2019 January 2-4, 7-11, 14-18 (13 days) 
 
     SUMMER 2019  May 28 – August 17  
       Session 1 May 28 - June 15 
       Session 2 June 17 - July 6  
       Session 3 July 8 - July 27 
       Session 4 July 29 - August 17  



 

03/08/16 12:30 PM      DRAFT 

  

 
 

CALENDAR 2019-20 - PROPOSED  (LEAP YEAR) 
Instructional Staff Contractual Period:   August 21 – May 19 

 

DRAFT 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

FALL TERM 2019 
 

Faculty/Staff Orientation/Registration  August 21 (W) – Aug 30 (F) 
Labor Day     September 2 (M) 
Classes Begin 7:45 a.m.   September 4 (W) 
First 8-week session ends   October 26 (Sa) 
Second 8-week session begins   October 28 (M) 
Thanksgiving Recess Begins 5:00 p.m.  November 27 (W) 
Thanksgiving Recess Ends 7:45 a.m.  December 2 (M) 
Classes end     December 13 (F) 
Exam Period Begins 4:00 p.m.   December 16 (M) 
Commencement    December 21 (Sa) 
Final Day of Term    December 23 (M) 

 

SPRING TERM 2020 
 
Faculty/Staff Orientation/Registration  January 13-17 (M-F) 
Martin Luther King, Jr. Holiday   January 20 (M) 
Classes Begin 7:45 a.m.   January 21 (T) 
First 8-week session ends   March 14 (F) 
Second 8-week session begins   March 16 (M) 
Spring Recess Begins 9:00 p.m.   March 20 (F) 
Spring Recess Ends 7:45 a.m.   March 30 (M)  
Mini Break     April 10 (F) 
Classes end     May 9 (Sa) 
Exam Period Begins    May 11 (M) 
Commencement    May 16 (Sa) 
Final Day of Term    May 19 (T) 

 

     Fall Term 2019   8 Administrative Days 
                   84 Teaching Days 
         1 Commencement Day 
         6 Exam Days   =  99 
 
     Spring Term 2020 5 Administrative Days 
                  86 Teaching Days 
        1 Commencement Day 
         6 Exam Days   =  98 
 
          TOTAL              = 197 
 
     WINTERIM 2020 January 2- 3, 6-10, 13-17 (12 days) 
 
     SUMMER 2020  May 26 – August 15  
       Session 1 May 26 - June 13 
       Session 2 June 16 – July 3  
       Session 3 July 7 - July 25 
       Session 4 July 28 – August 15  



 

03/08/16 12:30 PM      DRAFT 

  

 

 

CALENDAR 2020-21 - PROPOSED 

Instructional Staff Contractual Period:   August 19 – May 18  

 

DRAFT 

 

 

 

 

FALL TERM 2020 
 

Faculty/Staff Orientation/Registration  August 19 (W)-August 28 (F) 
Classes Begin 7:45 a.m.   September 2 (W) 
Labor Day     September 7 (M) 
First 8-week session ends   October 24 (Sa) 
Second 8-week session begins   October 26 (M) 
Thanksgiving recess begins 5:00 p.m.  November 25 (W) 
Thanksgiving recess ends 7:45 a.m.  November 30 (M) 
Classes end     December 12 (Sa) 
Exam period begins 7:45 a.m.   December 14 (M) 
Commencement    December 19 (Sa) 
Final Day of Term    December 23 (W) 

 

SPRING TERM 2021 
 
Faculty/Staff Orientation/Registration  January 11-15 (M-F) 
Martin Luther King, Jr. Holiday   January 18 (M) 
Classes Begin 7:45 a.m.   January 19 (T) 
First 8-week session ends   March 13 (Sa) 
Second 8-week session begins   March 14 (M) 
Spring Recess Begins 9:00 p.m.   March 19 (F) 
Spring Recess Ends 7:45 a.m.   March 29 (M)  
Mini Break     April 2 (F) 
Classes end     May 8 (Sa) 
Exam Period Begins    May 10 (M) 
Commencement    May 15 (Sa) 
Final Day of Term    May 18 (T) 

 

     Fall Term 2020               8 Administrative Days 
                   84 Teaching Days 
         1 Commencement Day 
         6 Exam Days   =  99 
 
     Spring Term 2021 5 Administrative Days 
                  86 Teaching Days 
        1 Commencement Day 
        6 Exam Days   =   98 
 
          TOTAL              = 197 
 
     WINTERIM 2021 December 29, 30, January 4-8, 11-15 (12 days) 
 
     SUMMER 2021  June 1 – August 20  
       Session 1 June - June 18 
       Session 2 June 20 – July 9  
       Session 3 July 11 - July 30 
       Session 4 August 1 – August 20  



Academic Staff Assembly 

UNIVERSITY COMMITTEE REPORT 
RELEASED BY ACADEMIC STAFF ASSEMBLY NOVEMBER 2015 

 
 

Name Martha                                         Stephenson                                         

  First   Last   

Email stephenm@uww.edu                                        

Date of Submission 10/29/15 and 2/9/16                                        

Committee Name Parking Appeals Committee                                        

Committee Chair Robert                                        Brecklin, deceased                                          

  First   Last   

Committee Chair Contact  ?                                        brecklir@uww.edu                                        ?                                        

  Phone Email Office 

Frequency of Meetings As needed, which was rarely. Last met in 2013.   

Accomplishments of Past Year 

None.                                        

Updates from Committee 

 None.                                       

Issues to Be Addressed 

 None.                                       

 


